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1 INTRODUCTION

This document should be used in conjunction with Anglo American Policy ‘SD Indicators, Definitions and
Governance’. In the 2023 reporting cycle, De Beers externally disclosed its Basis of Reporting for the first time.
This is a standalone document that includes indicators reported in the external Sustainability Report. This document
follows the Anglo American guidance as a framework and incorporates additional assumptions specific to the De
Beers methodology. This represents an improvement from previous reporting cycles, enhancing the transparency
of the reporting process for stakeholders while also serving as a reference for the auditors’ assurance process
regarding the ‘reporting criteria’ followed by De Beers.

2 EXTERNAL REPORTING

2.1 ANNUAL REPORTING OVERVIEW

The performance of companies relates 1o safety and sustainable development has increasingly become a topic of
inferest to regulators, employees, communities, Non-Governmental Organisations (NGOs), multi-lateral
organisations, and the public. These stakeholders have varied interests in several issues at the local, regional,
national, and international levels. There is an emerging frend for organisations to support their sustainability
initiatives with science-based targets and quantitative data

Underpinning everything we do are the principles we operate by every day — safety, respect for human rights,
inclusion and diversity, a values-based leadership culture, high standards across operations, and legal compliance.
These principles are reported as part of De Beers Group's critical foundations, which are the common and
minimum requirements for each of our operations and our business. We have identified the following five critical
foundations as the backbone of our approach: 1) beyond zero, 2) leadership and culture, 3) human rights, 4)
inclusion and diversity and 5) group standards and legal compliance.

Through Building Forever, we report against the sustainability issues that matter most to De Beers Group and our
stakeholders, reported as material topics in the annual sustainability report. This document is intended for use in
conjunction with the Building Forever Sustainability Report.

2.2 EXTERNAL ASSURANCE AUDITING PURPOSE

The purpose of this work is to ensure that the reported sustainability information is accurate, free from significant
error, communicated fo key stakeholders effectively and covers the material risks to the business. Bureau Veritas
conducted this engagement in alignment with The International Standard on Assurance Engagements 3000
(ISAE3000) issued by the International Federation of Accountants (IFAC).

2.3 MATERIAL TOPICS AND DATA SOURCES

Material topics that matter most to De Beers Group and our stakeholders are identified through a materiality
assessment, carried out every two to three years by a third-party provider (last updated in 2022).

As well as being a key compliance requirement for reporting against GRI standards, materiality assessments are a
transparent way for us to sense-check our sustainability strategy. They help us stay aligned with stakeholder
expectations, identify emerging trends, and understand where to target our efforts.
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De Beers has established a data collection database to report key sustainability metrics, which include energy
usage, greenhouse gas (GHG) emissions, water consumption, environmental incidents, occupational health, social
performance, and safety. Additionally, figures related to corporate social investment are recorded in our financial
reporting system and compiled in the GRI Report. We have implemented consistent reporting processes and
defined indicators for all metrics within the assurance scope.

It should be noted that while indicators in the assurance scope are reported with a high degree of accuracy,
estimates are allowed in December for energy and water consumption as they are dependent on invoices from
utility providers.

2 4 REPORTING REQUIREMENTS

De Beers Group discloses its sustainability data and performance in accordance with Global Reporting Initiative
(GRI) standards for sustainability reporting.

2.5 LockeD DOWN

To ensure consistency in our monthly reporting, it is essential that data remains static during the locked-down
process. We need to achieve alignment across all sites, Business Units (BUs), and the Group, so that everyone is
reporting the same set of data. Additionally, the reports must be locked uniformly

All the campaigns for a given year will be permanently locked down in January of the following year. We need fo
lock the data in order for the external auditor to validate their data.

Once this step is reached, all ‘historical’ data changes have to go through a formal change management
procedure. Changes to data will only be made in two instances:

1) atthe request of the auditor as part of the external audit. Where discrepancies are found in the audit, the
auditor may ask for the data to be amended

2) at the end of the first quarter of the following vear (i.e., 31 March), and only for data for which the
change-management procedure has been followed.

Objectives and Targets keep an electronic audit trail of who captures and validates data, and when. This way
anyone, including external auditors, can refer back to who was responsible for these steps should a query arise.

When data is locked down for the year, only the system administrator can make changes. To ensure that we have
a record of who requests changes, what they are and for what reason they are made, the change-management
procedure is followed. This way, the Group centre is aware of changes and the integrity of historical data is
safeguarded (the Group centre cannot, for example, change a number at will). A formal change management
procedure is only necessary when changes need to be made to historical data that have already been locked for
the year. To request a change, the requestor has to complete the Change Request form in Objectives and Targets
and submit it for approval The Anglo Group Reporting team will review the request and accept or decline the
change.

To achieve a verification status, third-party assurance auditors apply a risk-based approach 1o their activities. The
primary goal is to minimise the risk of significant errors in the reported data and information. This is accomplished
by sourcing and evaluating 'sufficient and adequate’ evidence to draw conclusions based on limited assurance.

Selected sites will be visited for testing activities, which will be determined by various factors such as size,
geographical location, and materiality. The assurance activities aim to provide an overview of operations during
the current reporting cycle, including any changes that may affect the data, as well as the systems and processes
used for data collection and reporting.
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Auditors will assess the existence, accuracy, and completeness of the source data, as well as the reliability of
supporting documentation, using a sample-based approach. They will also check the accuracy of the aggregation
process and emissions calculations, providing feedback on any necessary final corrections.

Finally, the auditors will approve the final data intended for reporting purposes and issue an assurance statfement
along with a management report

3 DATA WORKFLOW

3.1 OBJECTIVES & TARGETS MODULE

Objectives & Targets is a multi-disciplinary module that collects data into a single place, allowing ESG specialists
to define and track KPls (Key Performance Indicators) at multiple levels of the organisation against business-defined
targets. The module allows for a single source of truth for sustainability data and provides the business with the
following high-level features: -

1 Single place to define business targets and objectives

1 Automate as much of the reporting around scorecards and targets as possible
1 Simplify operational data gathering

1 Simplify data validation and integrity

3.2 DATA CAPTURE AND VALIDATION

1 Data point capturer (person responsible)
0 Applies to manual capture points only

1 Data point validator
0 Review data point values per month per site
0 Approve/reject data

The diagram below represents the data approval workflow on Objectives & Targets. These steps are all subject to
the due dates that are communicated by the Group data and reporting team. Please refer 1o the current year'’s
deadline schedule.

The diagram below shows a high-level data flow that enables the objectives and targets calculations and reporting

for the Group.

Figure 1. Data approval workflow on Objectives & Targels.

The Data is imported from the Source System and will remain “Pending” until such a time that the data point is
approved or rejected. After the data point has been imported from the source system, the validator is able to
review the data. If the validator(s) are satisfied that the data is correct, he/she can approve the Data point.
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If the validator identifies incorrect data, he/she rejects the data point, and the workflow starts again. The validator

may choose, instead, to make corrections him/herself.

Approval of data is required quarterly, while capture and validation for all disciplines occur monthly.

Data Point Statuses — Manual data points

:

User captures value
Pending User recaptures values
I
Rejected
J‘P Rejected

S o  Approved
Approved

Figure 2. Capture and Validation Workflow — Manual data points
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Figure 3. Capture and Validation Workflow — Automated dafa poinis

4 ORGANISATION STRUCTURE AND SCOPE

De Beers Group sustainability data is reported for De Beers Group, which consists of the Company and all entities
(which include subsidiaries, joint operations, and associates) that are controlled, jointly controlled, or significantly

influenced by the Company (the “Group” or “De Beers”).
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5 GOVERNANCE AND REPORTING FRAMEWORK

Our parent company Anglo American provides an additional layer of oversight. The Board reports
aggregated De Beers Group sustainability dafa to the Anglo American Executive Leadership Team (ELT)
of which our CEO is a member. From here, information flows up to the Anglo American Board's
sustainability commitiee, which meets quarterly. This commitiee presents verified data and
recommendations annually to the Anglo American Board, which has ultimate accountability for
Environmental, Social and Governance (ESG) impacts, risks and opportunities related to our operations.
(De Beers Group Building Forever: Our Sustainability Report, 2024). Refer to Annexure 5 defailing the

Governance and Reporting Framework.

6 DEFINITIONS

Please note below format of the document where:

A broader category of metrics

Cerfain metrics are grouped into categories with the same scope of reporting, frequency of reporting and source
of the documentation for the definitions.

Specific metric

Documents’ scope, frequency of reporting, definitions and source of documentation are distinct for each specific
metric.

6.1 SAFETY

Injuries are diagnosed by medical and safety professionals according to Anglo American criteria. These criteria
are in addition 1o local legal reporting and compensation requirements

Source: Safety and SD Data Points and Indicators: Safety Definitions and Guidance Notes 2021,

Total Work-Related Fatal Injuries (Fl)

Scope: De Beers Group
Frequency: monthly
Unit of measure: #

Definition: A fatality is an employee or contractor death resulting from a work-related injury. In addition to being
work-related, the activity performed must be subject to management control. De Beers Group records all work-
related losses of life for internal and external investigation, management action, legal process, and compensation.
However, while fatal injuries that result from criminal activity and publicroad incidents are recorded for
management purposes, these are not included in formal statistics and frequency-rate calculations.

Whilst a lost time injury (LTI) may become a fatality due to contributing factors unrelated to the actual incident that
caused the original injury (eg. pre-existing medical condition of the injured, inadequate postinjury care, efc ), the
fact remains that these unrelated factors may well not have resulted in a fatality by themselves, had the incident not
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occurred. It is therefore necessary to determine whether the fatality can be attributed to a work-related injury, in
which case the fatality must be recorded as such, and the original LTl and the days lost as a result of the LTI must
be deleted from the records. The fatality will be recorded as the date of the incident, and not the date of death.

If the injured dies after having been discharged from employment or refired on medical grounds due 1o the LTI,
then the fatality is no longer considered to be work-related and should not be recorded.

Whenever a fatality occurs sometime after an LTI, whilst the deceased was still in the employ of the company, and
where there remains uncertainty about cause and effect, it is recommended that a forensic pathologists postmortem
should be conducted fo establish whether a direct link exists between the LTI and the fafality.

Where doubt exists about the link between an LTI and a delayed fatality, the opinion of legal counsel will also be
sought by the review panel to ensure that all aspects of the case are considered

A lost time injury may become a fatality sometime after the date of the original incident. There is no set time limit
on the recording of a fatality following an LTI,

Lost Time Injury Frequency Rate (LTIFR)

Scope: De Beers Group
Frequency: monthly
Unit of measure: #

Definition: The LTIFR is a rate per 1,000,000 hours of lostime injuries due to all causes for both employees and
contractors.

A Lost Time Injury (LTI) is a work-related injury resulting in the employee/contractor being unable to attend work
or being unable to perform the routine functions of his/her job, on the next calendar day after the day of the
injury, whether a scheduled workday or not.

Days lost are calendar days regardless of whether the injured was due at work or not on any of those days, and
include scheduled time off, or time off for training, disciplinary suspension, etc

Restricted work (or light duty) is counted as an LTI. When an employee is unable to perform routine work functions,
the injury is counted as an LTI,

Routine work functions are defined as work activities or assigned duties that the worker regularly performs (eg at
least once per week) or are included in a worker’s job description. Inability to perform routine work functions
includes missing workdays completely or working at alternate or restricted work to accommodate an injury or
disease.

Restricted workdays are considered ‘days lost due to an LTI and should be captured as such.

Loss of consciousness should be recorded as an LTI, regardless of the length of time the employee/contractor
remains UNConscious.

In the case where an employee or contractor is admitted 1o a hospital or similar institution for medical observation
purposes after an incident, it should be reported as an LTI if any evidence of injury or iliness is found, or if any
treatment is given, and one or more shifts are lost. In this case, the time spent under observation should be
recorded as lost time.

Similarly, if an injured worker undergoes medical diagnosis and following the examination, receives no medical
treatment and the person is deemed fit to return to work the following day, the incident will be recorded as a first
aid case and no lost time will be allocated 1o the incident. However, if medical treatment is provided and the
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person refurns to work the following day, the incident will be classified as a medical freatment case. No lost days
will be allocated for these incidents

If an LTI becomes a fatality, the case should be recorded as a fafality on the date of the incident, and the record
of the case as an LTI should be deleted from the database. This is to avoid double accounting, as both LTI and
fatalities are used in the calculation of frequency rates.

The same would apply for the reclassification of a Medical Treatment Case (MTC) to an LTI: the record of the MTC
should be deleted, and the LTI captured on the date of the incident. Both MTC and LTl are used to calculate the
Totfal Recordable Case Frequency Rate (TRIFR).

In the event of uncertainty about whether an incident is an LTI or not, OSHA 3245 will be used by the BU heads
of Operational Safety and Health 1o decide, the outcome of which will be recorded in writing.

Where an LTI can be assigned to more than one of the listed Agencies, use the Agency that is the fundamental
cause of the LTI If it is still difficult to classify the LTI, then use the advice of an appropriate professional person.

Days Lost due to a Lost Time Injury

The total number of calendar days (not working days), from the day following the injury to the day on which the
injured person is able to resume the routine functions of his/her job.

Days lost are calendar days regardless of whether the injured was due at work or not on any of those days, and
include scheduled time off, weekends and public holidays. Lost days should be accumulated:

1 Until the injured person can resume the routine functions of his/her job; or

1 Is re-assigned to another designation permanently, and is able 1o perform the full duties of the alternative
designation; or

1 Is medically separated from the company.

If an injured worker needs to be transported to seek medical diagnosis and following the examination and treatment,
is deemed fit to return to work the following day, the incident will be recorded as an MTC, and no lost time will
be allocated to the incident.

1 Lost days for any one incident should be accumulated until the employee/contractor returns to work. The
system will automatically create two calculations, one capping lost days at 180, the other an uncapped
figure.

1 Days lost will not be accumulated and should be recorded in the year in which the days are lost.

1 For example, an employee who returns to work on 15 January, from an injury on 15 December, should
have days lost captured in both December and January

If @ contractor sustains a lost time injury, the same rules will apply as above, unless the contractor has not yet
returned to the full duties of his/her regular work at the time that the original contract terminates.

No lost days will be aftributed to a fatality.

Total Recordable Injury Frequency Rate (TRIFR)

Scope: De Beers Group
Frequency: monthly
Unit of measure: #

Definition:

DE BEERS GROUP: SUSTAINABILITY DATA BASIS OF REPORTING
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Sum of the number of contractor medical treatment cases (per below) + lost time injuries (per above) + fatal injuries
(per above) *1,000,000/Contractor hours worked.

Medical treatment cases: A medical freatment case (MTC) is a work-related injury resulting in the management
and care of a patient to combat disease or disorder, which does not result in lost time or restricted work.

A work-related injury which results in the injured person receiving attention, that under normal circumstances would
only be received from a medical professional (eg doctor, nurse, paramedic, physiotherapist, efc.) via medical
treatment or prescription. The injured person will be able to resume the routine functions of his/her job on the
day following that of the injury.

The application of sutures, or the removal of a foreign body embedded in the eye, are examples of MTCs. Any
treatment of an injury which involves medicines usually obtainable only by prescription of a medical professional
(eg antibiotic), unless solely for preventative measures, will be classified as an MTC. Medical Treatment Cases do
not include:

1 The conduct of diagnostic procedures, such as X-rays and blood tests, including the administration of
prescription medications used solely for diagnostic purposes (eg eye drops to dilate pupils, etc).

1 Visits 1o physicians or other health care professionals solely for therapy as a preventative measure (eg
tetanus shots, antihistamines administered solely as a precautionary measure, i.e. where no allergic
reaction has manifested).

1 In the case where an employee or contractor is admitted to a hospital or similar instfitution for medical
observation purposes after an incident, it should be reported as a medical treatment case if the
observation period extends up to 24 hours, where treatment is given, or no evidence of injury or illness
is found. In the unlikely event that the observation continues for more than 24 hours, the incident becomes
an LTI

The criterion is on the freatment, not the examination.

The indicator name was updated to TRIFR in 2022, previously reported as TRCFR.

Number of High Potential Incidents (HPIs)

Scope: De Beers Group
Frequency: monthly
Unit of measure: #

Definition: An event, or a series of events, that has under other reasonable circumstances the potential to cause
a more significant adverse effect on the safety or health of a person up to and including loss of life. For Health
reporting HPIs are situations where an incident occurred and a health impact rating of 3 or lower was realised but
itis foreseeable the impact could have been a consequence rating of 4 or more, as the situation could foreseeably
have caused an occupational disease; or permanent health impact of > 25% disability; or a fatality outcome. (see
'‘Occupational disease cases (Level 3-5)" for definitions on consequence rating).

Lost Time Injury (LTI)

A LostTime Injury (LTI) is a work-related injury resulting in the employee/contractor being unable 1o attend work or
being unable to perform the routine functions of his/her job, on the next calendar day after the day of the injury,
whether a scheduled workday or not. Restricted work cases are therefore counted as LTls.
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Medical Treatment Case (MTC)

A Medical Treatment Case (MTC) is a work related injury which results in the injured receiving aftention, which
under normal circumstances, would only be received from a medical professional (e.g. doctor, nurse, paramedic,
physiotherapist, efc.) via medical treatment and/or prescription. The injured will be able to resume the routine
functions of his/her job on the day following that of the injury.

First Aid Case (FAC)

A First Aid Case (FAC) is a minor work-related injury which, in normal circumstances, can be treated successfully
in accordance with recognised first-aid training

Total Recordable Cases

A fatality (FI) + Lost-Time Injury (LTI) + Medical Treatment Case (MTC)

Tofal Injuries

A fatality (FI) + Lost-Time Injury (LTI) + Medical Treatment Case (MTC) + First Aid Case (FAC)

6.2 EMPLOYEE HEALTH AND WELLBEING

Where a metric refers to the number of workforce reported as of the end of the reporting period, i.e., December
37 of the reporting year, unless explicitly stated otherwise.

Occupational Health

Occupational disease cases (Level 3-5)

Scope: De Beers Group
Frequency: monthly
Reported at Group level

Definition: The objective of the below criterion is to provide a standard case definition for occupational disease
that is deemed recordable as it is caused by or exacerbated by a causative dose in a work environment managed
by De Beers Group.

The following rules shall be verified before a case of occupational disease is recorded.

1 For employees, the clinical diagnostic criteria shall be met in the opinion of a suitable medical specialist,
being an Occupational Health Physician and/or other relevant specialist. Where De Beers Group has
control over contractor medical examinations and records, it shall also report on occupational disease
diagnoses for contractors.

AND

1 There shall be a measured (or deemed likely in the absence of measurements) sufficient exposure dose
fo a causative agent in the workplace. Exposure levels to the causative agent shall be verified by an
occupational hygienist or occupational health physician based on objective exposure data. The dose shall
include consideration of the minimum exposure time period in De Beers Group workplaces, aligned to
the International Labour Organisation (ILO) 2022 definitions. See each disease criterion for further defails.

AND

DE BEERS GROUP: SUSTAINABILITY DATA BASIS OF REPORTING
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1 The causative link for the exposure 1o the disease state shall have an evidence base in the scientific
literature

Occupational diseases are reported by level of severity and the metric is the sum of the consequence Levels 3,
4 & 5 occupational disease cases:

1 Level 3 (moderate) health incidents: Exposure to workplace hazards results in a case of transient
occupational disease requiring medical level tfreatment and resulting in lost time (unable to return to full
duties the next working day). The incident is typically reversible, causing temporary discomfort but no
permanent impairment (LTI case equivalent). For noise induced hearing loss cases, this definition includes
those with a calculated loss of under 25%, mild impairment of hearing. This scenario reflects a situation
that can be resolved at the site level with general manager accountability and response.

1 Level 4 (high) health incidents: Exposure of a single person to workplace hazards that results in a
diagnosed permanent occupational disease or irreversible impact on health with a permanent impairment
rating of 25% or greater; or a fafality outcome for a single person. Includes, but is not limited to,
occupational health diseases criteria outlined in this document. This scenario reflects a potential sentinel
event situation that could escalate to a multiple person situation and would require the escalation of
oversight of the situation to business leadership with a general manager level of accountability for
response.

1 Level 5 (major) health incidents: Exposure of multiple persons to workplace hazards that results in a
permanent occupational disease or irreversible impact on health with a permanent impairment rating of
25% or greater; or a fatality outcome in the same cohort (HEG/SEG) over a rolling 5-year reporting
period. All subsequent cases in a 5-year period will be classified as Level 5. This scenario reflects a
potential class action legal situation with multiple harmed people and would require the escalation of the
situation and accountability of response to the business leadership.

Health incidents Level T and Level 2 are not reported in Isometrix; therefore, will not be imported into Objectives
and Targets.

Workforce exposed to respirable dust (Category A)

Scope: De Beers Group

Frequency: monthly. The reporting period for this measure is based on a pointindime principle, depicting the
current number of employees and confractors that are exposed at that moment in time or reporting period. i.e.
December 31 of the reporting year, unless explicitly stated differently.

Unit of measure: # of employees exposed 1o respirable dust above the

Definition: Total number of employees assigned to Homogeneous Exposure Groups (HEG)/Similar Exposed
Group (SEG) in an ‘A’ classification band. i.e. >=OEL (Over Exposure Limits) without taking into account PPE
(Personal Protective Equipment) for respirable hazards for the reporting period.

The reporting period for this measure is based on a point in time principle, depicting the current number of
employees and contractors that are exposed at that moment in time or reporting period. i.e. December 31 of the
reporting year, unless explicitly stated differently.

Airborne pollutants: are workplace hazardous chemical agents that enter the body through the respiratory system.
It includes dusts, gases, fumes, aerosols, vapours, mists, parficulates and airborne mixtures.  Airborne pollutants
can be further defined by the size of the particles. For instance, inhalable dust — a particle that can be breathed
info the nose or mouth or respirable dust and because of its size, they tend to reside in the upper respiratory
system. While respirable dust particles are smaller than 10 microns and once inhaled, they can penetrate beyond
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the terminal bronchioles into the gas-exchange region of the lungs. Anglo American definition considers all particle

sizes as one group. The Anglo American requirements for respirable airborne pollutants are that exposure should

be reduced to below the OEL and that regular monitoring of the environment (hygiene sampling), and people
(health surveillance) is required if the agent is found to be present at levels of 50% or greater of the OEL in the

working environments.

Examples include:

|l
f
f

= =4 =4

Cobalt dust

Coal mining dust

Respirable crystalline silica (considered inhalable for 2023 — moving to carcinogen definition for 2024
reporting)

Copper dusts and mists

Sulphuric acid mists

Sulphur dioxide gas

Volatile Organic Compounds vapours

The definition of an ‘identified health risk” is when:

il

There is a recognised health hazard in the workplace.

AND

The measured worker HEG/SEG exposures are > 50% of the Anglo defined occupational exposure limit
(OEL) or the national regulatory OEL for non-carcinogens, OR

The measured worker HEG/SEG exposures are > 10% of the defined occupational exposure limit (OEL)
or the national regulatory OEL for carcinogens.

The site health risk register shall reflect the total number of occupational health and hygiene hazards which
have been identified and assessed as an established risk. Each identified hazard shall have a regular
hygiene sampling programme and a worker health surveillance programme.

OELs are set for an ‘average’ worker protection and may not be adequately protective for all workers.
Monitoring workers at > 50% exposure of non-carcinogens is performed as a precaution and allows for
the protection of vulnerable individuals and groups who may still suffer a health impact, though the
exposure is under the OEL

Monitoring workers at > 10% exposure of carcinogens is performed as a precaution and allows for early
detection and infervention before significant health impacts that could become life threatening occur
Adopting lower thresholds for monitoring of worker health is aligned with the Anglo American safety
values and zero harm mindset

Workforce exposed to noise levels (dB')

Scope: De Beers Group

! Decibels (dB): A unit used 1o measure the infensity of a sound or the power level of an elecirical signal by comparing it with

a given level on a logarithmic scale
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Frequency: monthly. The reporting period for this measure is based on a pointintime principle, depicting the
current number of employees and confractors that are exposed at that moment in time or reporting period. i.e.
December 31 of the reporting year, unless explicitly stated differently.

Definition: Tofal number of employees and confraciors assigned to Homogenous Exposure Groups
(HEGs)/Similar Exposed Group (SEG) where the assigned personal noise exposure levels for that HEGs = 85
dB(A) < 105 dB(A) 8-hour time-weighted average (TWA) (without considering PPE) for the reporting period.

Workforce potentially exposed to occupational carcinogens above thresholds

Scope: De Beers Group

Frequency: monthly. The reporting period for this measure is based on a pointintime principle, depicting the
current number of employees and contractors that are exposed at that moment in time or reporting period. i.e
December 31 of the reporting year, unless explicitly stated differently.

Unit of measure: # of employees exposed to or greater than the OEL

Definition: Total number of employees and contractors exposed to one or more known causes of occupational
cancer, including but not limited to Arsenic, Coal far pitch volatiles, Cobalt, Diesel particulate matter and Nickel
(soluble and insoluble), excluding crystalline silica and UV radiation. Number only includes carcinogens above a
certain threshold.

Employees tested for HIV

Employees who know their status

Scope: see scope per each country below — Botswana, Namibia and South Africa. Element Six is not in scope
for South Africa.

Frequency: monthly
Unit of measure: # of employees

Definition: The sum of all employees who are known 1o be HIV+ve on the medical records (irrespective of year
of testing or testing facility) plus the HIV non-reactive employees (i.e. negative HIV test) who tested during a
calendar year

Number of known HIV+ve employees: The tofal of all employees who are known to be HIV+ve on the medical
records (irrespective of year of testing or testing facility) — and who are still in employment at the end of the
current reporting month.

All' monthly reporting should be the cumulative number of all known HIV+ve cases on a rolling basis, including
the removal of employees no longer in the business.

Employees who know their status South Africa

Scope: all employees residing in South Africa. Element Six is not in scope for South Africa.

Unit of measure: # of employees

Employees who know their status Botswana

Scope: all employees residing in Botswana

Unit of measure: # of employees
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Employees who know their status Namibia

Scope: all employees residing in Namibia
Unit of measure: # of employees
Number of employees participating in voluntary HIV counselling and testing in South Africa

Number of employees who have participated in voluntary counselling and testing (VCT) in South Africa during the
reporting period and who, through this process, have established or re-established their HIV status. If VCT has
been obtained outside of a company operated or approved facility, then reasonable proof of compliance with the
company definition of VCT must be produced.

Percentage of employees who know their HIV status

Percentage of employees who know their HIV status

Scope: Employees in high HIV-burden countries (Southern Africa) where De Beers Group operates - South Africa,
Namibia and Botswana. Element Six is not in scope for South Africa.

Frequency: monthly
Unit of measure: % of employees

Definition: The number of employees who know their status (per above: The sum of all employees who are known
to be HIV+ve on the medical records (irrespective of year of testing or testing facility) plus the HIV non-reactive
employees (i.e. negative HIV test) who tested during a calendar year.)— as a percentage of the total employees
in high HV-burden countries (Southern Africa)

Number of employees receiving anti-retroviral therapy (ART)

Employees on anti-retroviral therapy (ART)

Scope exclusions: see the scope per each country
Frequency: monthly
Unit of measure: # of employees

Definition: Number of employees on (an) anti-retroviral therapy programme(s) and remain in employment on the
last day of the reporting period.

When reporting the January value at the start of the reporting year, this must include the total known employees on
(an) anti-refroviral therapy programme(s) as reported at the end of the prior year

All monthly reporting should be the cumulative number of all employees on ART on a rolling basis, including the
removal of employees no longer in the business.

Employees on anti-retroviral therapy (ART) South Africa

Scope: all employees on anti-retroviral therapy per definition above residing in South Africa

Unit of measure: # of employees

Employees on anti-retroviral therapy (ART) Botswana

Scope: all employees on anti-retroviral therapy per definition above residing in Botswana

Unit of measure: # of employees
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Employees on anti-retroviral therapy (ART) Namibia

Scope: all employees on anti-refroviral therapy per definition above residing in Namibia

Unit of measure: # of employees

Total employees receiving anti-retroviral therapy (ART)

Unit of measure: # of employees

Sum of the above metrics: Employees on anti-retroviral therapy (ART) South Africa, Botswana and Namibia

Number of new cases of HIV among employees in southern Africa

Number of new HIV cases

Scope: see scope per each country below — Botswana, Namibia and South Africa. Element Six is not in scope
for South Africa.

Frequency: monthly

Unit of measure: # of cases

Definition: Number of new HIV+ve cases diagnosed during the month.
This is the sum of two categories:

1. Those employees who were known HIV-ve in the previous year/s and have sero-converted in the current
year, and

2. Those employees who fest at the workplace for the first time and are diagnosed HIV+ve, including new
employees and those who have previously participated in Voluntary Counselling & Testing (VCT).

Number of new HIV cases South Africa

Scope: new HIV cases among employees residing in South Africa

Unit of measure: # of cases

Number of new HIV cases Botswana

Scope: new HIV cases among employees residing in Botswana

Unit of measure: # of cases

Number of new HIV cases Namibia

Scope: new HIV cases among employees residing in Namibia

Unit of measure: # of cases

Total new cases of HIV among employees in Southern Africa

Unit of measure: # of cases

Formula: Sum of the above meifrics Total new cases of HIV among employees in South Africa, Botswana and
Namibia.
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Proportion of workforce with access to free and confidential HIV testing and wellbeing programmes

Proportion of workforce with access to free and confidential HIV testing and wellbeing programmes

Scope: Employees and confractors in high HIV-burden countries (Southern Africa) where De Beers Group
operates: South Africa, Namibia and Botswana only. Element Six is not in scope for South Africa

Frequency: monthly
Unit of measure: % of total workforce

Definition: HIV Disease Management Programme was rolled out across De Beers Group operations in 2002, and
therefore, 100% of the workforce in scope has access to the programme. The programme has four pillars —
prevention (i.e. testing), freatment, care and support.

Incidence of tuberculosis

Incidence of tuberculosis cases per 100,000 fulHime employees (Group)

Scope: only employees in high tuberculosis-burden countries (Southern Africa) where De Beers Group operates
- South Africa, Namibia and Botswana. Element Six is not in scope for South Africa.

Frequency: monthly
Unit of measure: # employees with TB per 100,000 employees
Definition: TB incidence rate per 100,000 population (Based on annual average employees). This includes:

1. Total number of new cases of pulmonary tuberculosis in the month (including occupational TB). These
include re-freatment cases as per the WHO definition.
2. Tofal number of new cases of extra-pulmonary tuberculosis in the month (including occupational TB).

6.3 ENVIRONMENTAL

Environmental incidents by severity

Environmental incidents

Scope: De Beers Group
Frequency: monthly
Unit of measure: #

Definition: Incidents are categorised based on which elements of the environment are impacted. It is important to
note that environmental incidents differ from safety incidents in that a single environmental incident may
simultaneously impact one or more elements of the environment (e.g. water, air and land).

The following components are taken into consideration when rating the severity of environmental incidents. These
are: 1) the scale of the impact, 2) the remediation and clean-up required, and 3) the sensitivity of the receiving
environment. The Anglo American Baseline E-classification Criteria Workbook is to be used to assess and rank
environmental consequences of an incident (200304 _Baseline E-classification criteria Eureka English_revé 0).

Significant Environmental Fines

Scope: De Beers Group

Frequency: annual

DE BEERS GROUP: SUSTAINABILITY DATA BASIS OF REPORTING
Page 18 of 63



DE BEERS GROUP

Unit of measure: Number of fines and value in USD. Significant environmental fines paid by De Beers Group in
the reporting period

Definition: Significant environmental fines are those fines paid which cost more than USS10,000 (or equivalent
when converted from local currency)

6.4 RESPONSIBLE SOURCING

Source: Best_Practice_Principles_The_Assurance_Programme_Manual_2023

BPP programme coverage — people, entities and countries

Scope: De Beers Group companies and facilities, De Beers Group diamond-related contractors, Sightholders and
their diamond-related contractors and Beneficiation Project Members

Frequency: annual
Unit of measure: #
Definitions applicable to this section of mefrics:

1. Best Practice Principles (BPP) — programme consists of a set of mandatory environmental, social and
ethical standards, including human rights, that De Beers Group applies 1o all its operations, as well as 1o
our Sightholders, which are the businesses that purchase the vast majority of De Beers Group rough
diamonds, their relevant diamond contractors, De Beers Group diamond-related contractors and
Beneficiation Project Members.

2. The BPP Assurance Programme — a systematic means of monitoring the commitment of entities with the
BPPs. It has been developed to provide that the exploration, extraction, sorting, cutting and polishing of
diamonds, and the manufacture and sale of diamond jewellery by entities in scope, are undertaken in a
professional, ethical and environmentally friendly and accountable way.

Total BPP coverage (Number of people)

Frequency: annual
Unit of measure: #

Definition: The aggregate # of employees in each entity that participates in the BPP Programme within the reporting
cycle.

Total BPP coverage (Number of entities)

Frequency: annual
Unit of measure: #

Definition: Entities participating in the BPP Programme consist of all De Beers Group companies and facilities,
De Beers Group diamond-related contractors, Sightholders and their diamond-related  contractors  and
Beneficiation Project Members. These entities all commit to parficipating in the annual BPP programme and
collectively are referred to as the number of entities covered by the BPP standards and therefore adhere to these
best practice standards.

Total BPP coverage (Number of countries)

Frequency: annual

Unit of measure: #
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Definition: Aggregate # of countries where entities participating in the BPP Programme are located within the
reporting cycle.

De Beers Group site visits for the BPP programme cycle

Number of De Beers Group site visits

Scope: All De Beers Group’s companies and facilities (any company owned or controlled either directly or
indirectly by De Beers plc, including joint venture mining operations)

Frequency: annual
Unit of measure: #

Definition: Number of independent verification visits to all De Beers Group’s companies and facilities 1o verify
compliance with BPP standards within the reporting cycle.

Sightholder visits for the BPP programme cycle

Number of Sightholder visits for BPP cycle

Scope: Sightholder Groups (clients to whom De Beers Group sells rough diamonds under the terms of the 2021-
2023 Supply Agreement documentation), their diamond-related Substantial Contractors, De Beers Group diamond-
related contractors and Beneficiation Project Members.

Frequency: annual
Unit of measure: #

Definition: number of independent verification visits to a Sightholder Group’s entity, their diamond-related
Substantial Contractors, De Beers Group’s diamond-related contractors and Beneficiation Project Members to
verify compliance with BPP standards within the reporting cycle.

De Beers Group infringements

Total number of De Beers Group infringements

Scope: All De Beers Group’s companies and facilities (any company owned or controlled either directly or
indirectly by De Beers plc, including joint venture mining operations)

Frequency: annual
Unit of measure: #

Formula: The sum of major and minor infringements by all De Beers Group’s companies and facilities, raised by
the independent third-party verifiers during verification visits within the reporting cycle. ‘Infringements’ are defined
below.

Where multiple findings relating 1o the same requirement are identified, then for the counting of infringements,
this is counted as one infringement. Nevertheless, all findings are included in the audit report and are expected
to be addressed and closed by the participant

Sightholder infringements and improvement opportunities

Scope: Sightholder Groups (clients to whom De Beers Group sells rough diamonds under the terms of the 2021-
2023 Supply Agreement documentation), their diamond-related Substantial Contractors, De Beers Group's
diamond-related contractors and Beneficiation Project Members.
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Where multiple findings relating 1o the same requirement are identified, then for the counting of infringements,
this is counted as one infringement. Nevertheless, all findings are included in the audit report and are expected
to be addressed and closed by the participant.

Frequency: annual

Unit of measure: #

Total number of Sightholder infringements

Unit of measure: #

Formula: The sum of major and minor infringements by Sightholders entities, their diamond-related Substantial
Contractors, De Beers Group’s diamond-related contractors and Beneficiation Project Members raised by the
independent third-party verifiers during verification visits within the reporting cycle, as defined below

Number of Sightholder major infringements

Unit of measure: #

Definition: Major Infringement is any compliance issue that can be rectified within a reasonable period and that,
if managed responsibly, is not deemed by the Assessors or Independent Verifiers 1o result in significant adverse
impact. Major Infringements require a Corrective Action Plan with milestones/timelines.

Number of Sightholder minor infringements

Unit of measure: #

Definition: Minor Infringement is any compliance issue that can be rectified within a short period and that, if
managed responsibly, is not deemed by the Assessors or Independent Verifiers fo result in any adverse impact.
Minor Infringements require a Corrective Action Plan. It is the responsibility of each participant in the BPP
Programme to complete the self-assessment workbook in an independent manner that accurately reflects each
specific operation. Minor Infringement may also be raised where inappropriate information sharing has occurred
in BPP Workbooks, such as stock answers between Compliance Groups or where the ‘autofill” option has been
used without reference 1o the actual situation.

Number of Sightholder improvement opportunities

Unit of measure: #

Definition: Is not a compliance issue if a safisfactory solution is found and implemented during an annual
Assessment. Improvement Opportunities can also be listed for the record, 1o assist the group/entity/facility towards
continuous improvement or be a limited compliance issue where resolution is beyond the ability of the
group/entity/facility 1o resolve (such as instances where various national laws contradict one another). Improvement
Opportunities do not require a Corrective Action Plan.

Sightholder infringements and improvement opportunities by theme

Unit of measure: #
Infringements and improvement opportunities are categorised as ‘business’, ‘social” and ‘environmental’

Business: compliance issue pertaining to the BPP requirements within the ‘Business Responsibilities’ section, which
include but are not limited to business principle policies, ethical standards, policies regarding bribery anti-
corruption, facilitation payments and gifts, money-laundering, responsible sourcing of diamonds in accordance
with the Organisation for Economic Co-operation and Development (OECD) Due Diligence Guidance for
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Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas, compliance with the Kimberley
Process and World Diamond Council System of Warranties, product security efc.

Social: compliance issue pertaining to the BPP requirements within the ‘Social Responsibilities’ section, which
include but are not limited to adhering 1o national laws of employment, health and safety policies and procedures,
preventing all forms of discrimination, child or forced labour, human rights policies and risk assessments, efc.

Environmental: compliance issue perfaining to the BPP requirements within the ‘Environmental Responsibilities’
section, which include but are not limited to environmental policies, environmental management programmes,
reports on previous environmental non-compliance and corrective actions, environmental risk management, efc.

The metrics below are categorisations of the definitions already provided above:

1. Business:
a. Sum of 'Number of major business infringements’ and ‘Number of minor business infringements’
b Number of major business infringements
¢ Number of minor business infringements
d. Total number of Sightholder business infringements (major and minor)
2 Social-
a. Sum of 'Number of major social infringements’ and ‘Number of minor social infringements’
b Number of major social infringements
¢ Number of minor social infringements
d. Total number of Sightholder social infringements (major and minor)
3. Environmental
a. Sum of Total number of major environmental infringements’ and ‘Total number of minor
environmental infringements’
b.  Total number of major environmental infringements
c. Totfal number of minor environmental infringements
d. Tofal number of Sightholder environmental infringements (major and minor)
4. Improvement Opportunities
a. Number of business improvement Opportunities
b, Number of social improvement opportunities
¢ Tofal number of environmental improvement opportunities

6.5 LIVELIHOODS

Scope: The scope of the livelihoods generation is limited to communities surrounding our operations in Venetia,
Global Sightholder Sales (GSS), Debswana and Namibia. Jobs that are supported by Diamond Trading Company
Namibia (NDTC) are reported within the Midstream hierarchy only for Group reporting, to ensure these jobs are
not double counted between Namibia and Midstream submissions

Frequency: annually; cumulative; reporfed in the year the enterprises graduate (not the year they joined the
programme if different)

Unit of measure: # ratio
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General Definition: Number of jobs supported? is calculated as the sum of fullime equivalent (FTE) 12 months
after programme entry of graduating enterprises (participating in at least 75% of training/mentoring sessions). The
jobs are reported in the year the enterprises graduate (not the year they joined the programme if different).

Number of jobs supported is determined using below criteria

1 Fulime equivalent jobs supported, where full-ime equivalent is calculated from:
0 People working between 21 and 40 hours a week.
0 Partime employees (= 0.5 FTE): people working between 9 and 20 hours a week
0 Day workers (=0.1 FTE): People working 8 hours a week or less.
0 Jobs must be at or above the minimum wage if the country has a stated minimum wage.
1 The following categories of jobs are included in the “offsite” definition (please note that some jobs may
be on mine premises, but are not conventional mining jobs, such as agriculture on mine land):
0 Enterprise and Supplier development.
Agricultural development.

0 Procurement (see below).
0 Youth and skills/capacity development.
0 Collaborative regional development (CRD) non-host community jobs and other community

development programmes, including Social and Labour Plan (SLP) infrastructure projects and
other license commitments, in line with audited methods used 1o report on jobs supported in
the annual Sustainability Report (can include self-employment).

Enterprise and Supplier Development

Definition: Local jobs supported by enterprise development programmes that provide support fo businesses
inside and outside the mining value chain (includes also enterprises that receive loan funding through De Beers
and are not part of enterprise development programmes); support needs to consist of at least 40 hours or
individualised support over at least three months (in addition, there needs 1o be a clear linkage between training
and improvement of jobs prospects).

1 Jobs supported definition: Sum of FTEs of graduating enterprises (parficipate in at least 75% of fraining
sessions):
0 Includes entrepreneur if he/she works in the business and non-paid family members if they live
from withdrawals.
0 Includes formal and informal workers that receive salary.
1 Data collection and reporting: Annually; cumulative; reported in the year the enterprises graduate (not the
year they joined the programme if different).

Procurement

Definition: Local jobs supported by De Beers procurement activities from contractors (local, regional and national)
that have a contract with De Beers (direct and indirect).

? The number of jobs supported includes exisfing jobs through activiies to support increased resilience and quality of those jobs, as well as
newly created jobs through a range of development programmes and projects. Jobs supported are measured as full time equivalent jobs
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1 Jobs supported definition: Sum of local FTEs (annualised) that work on De Beers contracts, which are at
least one year long:
0 Includes jobs supported directly (i.e., direct contract with De Beers) and indirectly (i.e., local
jobs with subcontractors, if known)
0 Include local jobs for contracts with other companies/partners in case local procurement has
been induced by our involvement / through our engagement with partners.
1 Out of scope: transactional purchases using Purchase Order without contract.
1 Data collection and reporting: Once off (as of reporting date)

Capacity/skills development (including youth programmes)

Definition: Vocational fraining beneficiaries and work readiness training for local residents who are successfully
placed into work:

1 Jobs supported definition: Participants of training programmes of at least 25 hours over at least three
months that have either found a new employment outside of De Beers through participating in the fraining
programme or have started a new business due to the fraining programme (Note: jobs can be outside
the province):

0 Include informal businesses/start-ups that are not formally registered yet

0 Include participants placed into internships of at least six months and 20 hours per week.

0 Include people already employed that acquire new skills through training (e.g., fraining of civil
service staff, teachers, other public service staff) if it can be credibly proven that the fraining
allows them to have better opportunities on labour market and find better jobs.

1 Data collection and reporting: Annually; cumulative.

Infrastructure

Definition: Jobs enabled through investments in infrastructure in support of the operation, such as water, roads,
energy, and connectivity.

1 Jobs supported definition: Sum of FTEs in host regions supported through infrastructure investments:
0 Direct jobs required to construct infrastructure projects if jobs are created for at least one year
0 Indirect jobs enabled through infrastructure investments (e.g. facilitation of business
opportunities through improved connectivity) — need to be able to measure/quantify impact
credibly.
1 Data collection and reporting: Annually; cumulative

Agricultural development

Definition: Local jobs in the agriculture value chain stimulated by De Beers initiatives (can include on-site agricultural
inifiatives).
1 Jobs supported definition: Sum of local FTEs supported through AG programmes, including:
0 Participants graduating from training programme that participated in at least 75% of fraining
sessions.
Unpaid family members that live from farming income.
Farmers and workers that conduct agricultural activities on mine-owned land.
Seasonal and day workers (proportional FTEs)
Farmers supported through offtake agreements
Indirect jobs along the value chain if linked to AG work/increase in production and if data is

O O O O o

available (such as workers in packing house, intermediaries/consolidation of farming outputs).

DE BEERS GROUP: SUSTAINABILITY DATA BASIS OF REPORTING
Page 24 of 63



DE BEERS GROUP

1 Data collection and reporting: Annually; cumulative.

| Collaborative regional development

Definition: Jobs supported through CRD initiatives which would not have happened but for De Beers' leadership
(and which are not captured by other categories)

1 Jobs supported definition: See specific intervention category:

0 Cofunded programmes: Consider a fotal number of jobs supported (direct and indirect), if a
programme is based on De Beers initiative (i.e. would not have happened without De Beers
initiative).

0 Includes indirect jobs.

1 Data collection and reporting: Annually; cumulative.

Innovation-related jobs

Definition: Jobs in host regions arising from our market development and innovation work (and which are not
already captured by other categories); examples: Hydrogen haul truck, electromobility.

1 Data collection and reporting: Annually; cumulative.

Licence, permit and other social investments

Definition: Jobs supported through other community development initiatives, including jobs linked o license
commitments and jobs involved in the delivery of those initiatives. Examples: Jobs supported by health, education
or municipal capacity development programmes (COPC, MCDP or AASA Education programme).

1 Jobs supported definition: Sum of FTEs supported through community initiatives, including:
0 Jobs created to deliver community and Social Enterprise Development (SED) initiatives (eg
teachers in the Education programme; community healthcare workers of the COPC programme)
0 Jobs created to construct infrastructure projects linked to mining license through the Social
Labour Plan (SLP) commitments, if jobs are created for at least one year
1 Data collection and reporting: Annually; cumulative.

Note: Does not include projects of community trusts as they are not directly linked to mines” SED projects.

6.6 CLMATE CHANGE
Our GHG emissions reporting is aligned with the Greenhouse Gas (GHG) Protocol methodology.

Scope 1 emissions include COse emissions from fossil fuels, renewable fuels, and operational processes. Refer
to Annexure 1 regarding Scope 1 CO, conversion factors. Scope 2 emissions include CO, from electricity
purchased and reported in million tonnes of COze. Refer to Annexure 2 regarding Scope 2 CO; conversion
factors. Scope 3 emissions include the COze emissions that result from the reporting company’s activities but
occur at sources that another party owns or controls. Refer to Annexure 3 regarding energy conversion factors.

Anglo American quantifies GHG emissions by recording data on energy usage for activities that apply energy
conversion factors and emissions factors. For quantifying GHG emissions from fuel sources (Scope 1 emissions),
all activity data for fuel types is converted fo the mass of fuel in tonnes or volume in cubic meters for the reporting
period, and the relevant energy and GHG emissions factors are then applied. When emission factors are used 1o
determine GHG emissions, the factors are multiplied by the absolute quantities of the emissions activity over the
reporting period. For quantifying GHG emissions from electricity consumption (Scope 2 emissions), all activity
data for electricity consumed is converted to GJ (Giga Joules).
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Where there are material changes to the GHG emission calculation method, the emission for the affected business
is restated for every year back to the base year.

Energy consumption

Scope: De Beers Group
Frequency: monthly

The energy melrics data below is automatically generated by consolidating individual metrics using a
predetermined formula across Anglo American businesses.

Note that some energy data points do not apply to De Beers Group, as detailed below.

Energy from Fossil Fuels

Unit of measure: mG| (million Gigajoules)

Formula: SUM([Total Blended Coal for furnace and kiln use (Energy)], [Total Coal for heating and energy
generation (Energy)], [Total Coal for metallurgical processes (Energy)], [Total Diesel used (Energy)], [Total Heavy
fuel oil used (Energy)], [Total Intermediate fuel oil used (Energy)], [Total Light fuel oil used (Energy)], [Total
LPG/liquid fossil fuel gases used (Energy)], [Total Marine gas oil used (Energy)], [Total Methane and process
emissions (Energy)], [Total Natural gas/fossil fuel gases used (Energy)], [Total Paraffin used (Energy)], [Total
Petcoke used (Energy)], [Total Petrol used (Energy)], [Total Tailgas consumed (Energy)], [Total Used oil for
combustion (Energy)])

Definition: Components defined below:
Not applicable in De Beers Group

1 Total Blended Coal for furnace and kiln use (Energy)
Total Coal for heating and energy generation (Energy)
Total Coal for metallurgical processes (Energy)

Total Heavy fuel oil used (Energy)

Total Intermediate fuel oil used (Energy)

Total Methane and process emissions (Energy)

Total Petcoke used (Energy)

= =4 =4 =4 4 -4 -4

Total Tailgas consumed (Energy)

Total Diesel used (Energy) — Diesel consumed for processes and utilities during the reporting period, including
electric power generated by the operation and onssite transportation (incl. railways), consumed by heavy duty
trucks and vehicles, light duty vehicles (eg LDVs and motor cars), mobile equipment, equipment that remains in a
fixed or stationary position (e.g. pumps and generators

Total Light fuel oil used (Energy) — Light fuel oil consumed for processes and utiliies during the reporting
period, including electric power generated by the operation, in equipment that is considered mobile and
stationary. Light fuel ol is not used for lubrication and does not include diesel, petrol, aviation fuel, paraffin, or
fuel oil which falls into the category defined as heavy fuel oil. Light fuel oil should be used to record any fossil
fuel oil used by the operation that does not fit these other categories

Total LPG/liquid fossil fuel gases used (Energy) — Liquefied petroleum gas (LPG) and any other liquid fossil-
fuel gases consumed for processes and utilities during the reporting period, including electric power generated
by the operation and on site transportation, by heavy duty trucks and vehicles, by light duty vehicles (e.g. LDVs,
and motor cars).
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Total Marine gas oil used (Energy) — Fuel ol is a fraction obtained from petroleum distillation, either as a distillate
or residue. There are two basic types of fuel oils: distillate and residual. Distillate fuel, as the name implies, is
composed of pefroleum fractions of crude oil that are separated in a refinery by a boiling process, called
distillation. This fuel ol type is commonly referred to as gas oil or marine gas oil

Total Natural gas/fossil fuel gases used (Energy) — Natural gas and any other fossil fuel gas consumed for
processes and utiliies during the reporting period, including electric power generated by the operation. Exclude
liquefied petroleum gas (LPG) and other liquid gases as these are reported separately. Natural gas consists mainly
of methane and includes gas from fields producing hydrocarbons predominantly in gaseous form (non-associated
gas) and gas produced in association with crude oil (associated gas).

Total Paraffin used (Energy) — Paraffin consumed for processes and utilities during the reporting period, including
onssite transportation. Any fuel oil already recorded as light or heavy fuel oil, infermediate fuel oil, or marine gas
oil should be excluded.

Total Petrol used (Energy) — Petrol consumed for processes and utilities during the reporting period, including
electric power generated by the operation and on-site fransportation. Petrol may also be referred to as gasoline,
and includes aviation, jet and motor gasoline. Any fuel oil already recorded as light or heavy fuel oil, diesel,
intermediate fuel oil or marine gas oll, or paraffin should be excluded.

Total Used oil for combustion (Energy) — Waste oils are used oils (e.g. waste lubricants) that are combusted for
heat production. Used/reclaimed oil consumed in combustion processes, for processes and/or for utilities during
the reporting period. For example, mixed with fuel ol for boiler fuel or used on an asphalt plant. The parameter
‘"Used oil for combustion is used in the calculation of CO, emissions; therefore, used oil that is not burnt in a
combustion process should not be included.

Energy from grid eleciricity purchased

Unit of measure: mG| (million Gigajoules)

Formula: SUM([Electricity Purchased (Grid EF based) (Energy)], [Electricity Purchased for non-primary use (Grid
EF based) (Energy)]

Definition: Components defined below:

Electricity Purchased (Grid EF based) (Energy): Electricity purchased from the National Grid Company,/Utility
for all owned and/ or managed properties should be included where the activities or purpose of those properties
are related to operational activities. This should exclude electricity purchased by De Beers Group for domestic
use within mine towns, including accommodation used by operations (e.g. rented or owned by Exploration). This
should include all electricity purchased from the National Grid Company,/Utility, derived from any sources (fossil
fuel, nuclear, renewables, etc.) which are part of the Grid mix. It should exclude electricity generated behind the
meter by either the operation itself or by a contracted third-party supplier (again, from any source). It should also
exclude any renewable electricity purchased from a contracted third-party supplier which is wheeled over the Grid

South Africa’s emissions factors are applied to grid electricity purchased for operations in Namibia and Botswana,
as these are the most reliable grid factors available for southern Africa.

Electricity Purchased for Non-primary use (Grid EF based) (Energy): Electricity purchased from the National
Grid Company/Utility or Third Party, derived from any sources (fossil fuel, nuclear, renewables, efc.) and which
is used for domestic use within mine fowns and including accommodation used by operations (e.g. rented or
owned by Exploration).
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Energy from renewable electricity purchased

Unit of measure: mGJ (million Gigajoules)
Formula: [Renewable (100%) electricity purchased (Energy)]
Definition: Component defined below:

Renewable (100%) eleciricity purchased (Energy) — Electricity derived from renewable sources, purchased for
all owned and /or managed properties, where De Beers Group is billed directly and where the activities or purpose
of those properties are related o operational activities. This applies 1o all electricity purchased from any renewable
source (e.g. hydro, wind, solar, efc.) where the COqe factor is zero.

Energy from renewable electricity generated

Unit of measure: mG| (million Gigajoules)

Formula: SUM([Renewable electricity generated from Biomass (Energy)], [Renewable electricity generated from
Wind (Energy)], [Renewable electricity generated from Waste/excess steam (Energy)], [Renewable electricity
generated from Hydro (Energy)], [Renewable electricity generated from Solar (Energy)])

Definition: Components defined below
Not applicable in De Beers Group.

1 Renewable electricity generated from Biomass (Energy)
1 Renewable electricity generated from Waste/excess steam (Energy)
1 Renewable electricity generated from Hydro (Energy)

Renewable electricity generated from Wind (Energy) - Electricity generated from wind, by generating units
owned or managed by the operation. This energy can be used when generated or be stored (e.g. batteries).
Electricity generated at/by the operation, and used by the operation, during the reporting period. This excludes
any electricity sold to the national grid or a third party

I o
)

Unit of measure: mG|

Definition:

De Beers Group

m

De Beers
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